COUNCIL OF THE INSPECTORS GENERAL
ON INTEGRITY AND EFFICIENCY

Instructions: Developmental rotations must be at least 680 work hours, either part-time or full-time, and can be four months to
one year in duration. The position should allow the Fellow to demonstrate leadership on an initiative/project that supports
developing ECQ competencies. Projects/initiatives should be broadly defined and not excessively limited by technical knowledge
requirements. Fellows are expected to work in rotations outside of their normal area of expertise.

CIGIE Fellows Program - Developmental Rotational Assignment Opportunity
OIG/Agency OIG

Office where Fellow would work

POC that Fellow would report to

POC Email

POC Phone Number

Office Location

Required Clearance (if applicable)

Description of Assignment (Should allow the Fellow to lead an initiative/project; interact with Senior Leadership; and achieve
meaningful outcomes.) Please indicate any special requirements, and if the work will be on-site and/or can be remote.

Executive Core Qualification (ECQ) Focus Area(s) in Rotational Assignment

Leading Change Leading People Building Coalitions Results Driven Business Acumen
Office POC Signature Date
IG or Designee Signature Date
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