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The CIGIE Interagency Fellows Program enables emerging OIG leaders to expand their leadership competencies,
broaden their organizational experiences, and foster networks they can leverage in the future.

CIGIE Fellowship Position Description

PD No. 16

D A , , , ,

Ofg .artment/ gency National Geospatial-Intelligence Agency, Office of Inspector General
Required TS/SCI; Experience working

Fellowship Title: Follow-Up Coordinator Clearances/ Special | with recommendations, ability
Requirements: to network and resolve confflict
Available

Number of Positions: | 1 Workplace Mayxiflex Schedule
Flexibilities:

GS Level: . . i

(13, 14, and/or 15) GS13-14 Office Location: Springfield, VA

Description of Development Opportunity: 1.) Projects, Roles, and Responsibilities & 2.) Anticipated Accomplishments

The selectee will work with the NGA OIG Follow-up Coordinator to oversee and conduct follow-up activities related
to recommendations issued in internal and external audit, inspection, and review reports, including resolution and
corrective actions. He/she will also evaluate and monitor corrective actions planned and/or conducted by NGA
components to implement recommendations issued in audits, inspections, and reviews. The OIG Follow-Up
Coordinator is responsible for documenting all actions and NGA management responses for implementing OIG
recommendations. The OIG Follow-Up Coordinator is also responsible for the follow-up activity related to
recommendations issued to NGA in external agencies’ reports.

Developmental Goals: Please select the Executive Core Qualifications (ECQs) that the participant may cultivate on
this assignment. For more information about ECQs, please visit www.opm.gov/ses/recruitment/ecq.asp.

Please describe how this assignment relates to the ECQs and will provide a meaningful

EECS (cheek g iEuaRRl work experience for the participant:

[]

Leading Change

X

Leading People
Position requires partnering, influencing and negotiating to get recommendations

closed, results driven by succeeding in closing more recommendations, conflict

Results Driven , , , , ,
management and leveraging diversity are also crucial components to closing

X

recommendations.
Business Acumen

[]

X

Building Coalitions



http://www.opm.gov/ses/recruitment/ecq.asp



