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The U.S. AbilityOne Office of Inspector General (“Office”) is pleased to offer a six-month 
fully reimbursable detail opportunity with meaningful leadership development 
opportunities. In this role, you will lead change by building coalitions to drive innovative 
results, including through developing a high-profile agile product that will have long-term 
impact on the Office and other external stakeholders. As a result, this detail offers an 
unique opportunity to develop experience and narratives for multiple Executive Core 
Qualifications that define the competencies needed for entry to the Senior Executive 
Service. 

This detail is open to current staff members in the federal Inspector General community 
in Series 0511 or 0343 at the GS 13-14 levels. This detail is anticipated to last six 
months, with full or part-time options negotiable. The position is in Washington, DC, with 
telework permitted. However, fully remote can be considered for locations other than the 
DC area. Travel expenses will be authorized, as needed. The opportunity is available 
immediately and will remain open until filled. 

Detail Description 

The detailee will provide leadership, insight, and support to the Office by using agile 
thinking to lead the creation of a high-profile, external, innovative work product. Detailee 
must have experience and skills in developing, analyzing, and reporting on complex, 
interconnected issues. Familiarity or interest in learning enterprise risk management is 
highly desirable. Professional development opportunities, such as shadowing 
executives, attending senior staff meetings, and working directly with the AIG for 
Evaluation and other senior staff members within the Office and with the Commission 
will be made available to the detailee. Other expected duties and responsibilities are as 
follows: 

• Performs evaluation or evaluation segments that are of a complex, highly 
sensitive, and investigative nature involving varied aspects of operations related 
to programs, functions, and operations across the U.S. AbilityOne Commission 
and its Programs. 

• Develops new, innovative approaches where no precedents exist and/or 
develops creative solutions to controversial problems, including agile oversight. 

• Assures that work is conducted in accordance with Office internal policies and 
procedures, as well as CIGIE Blue Book Standards. 

• Prepares various types of reports, briefings, and testimony that cover all major 
evaluations of the AbilityOne Commission and its Programs. 

• Conducts entrance and exit conferences with the Commission. 
• Embraces a systems thinking and multi-disciplinary approach to work and 

collaborates with all Office components, as necessary 
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• Supervises, coaches, mentors, and guides junior staff members, as necessary. 
• Preferred start date: May 15, 2024 

 
Interested candidates should provide a resume and statement of support from their 
manager to Lauretta Joseph, Assistant Inspector General for Evaluation, U.S. AbilityOne 
Office of Inspector General, Email: ljoseph@oig.abilityone.gov.  

The final selection will be made by IG Stefania Pozzi-Porter and members of her senior 
staff. 

For more information about AbilityOne OIG, please visit our website at: 
https://abilityone.oversight.gov/ 
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